. hfe expectancy of apprommately

. presentvalue of this defined benefit ft

'hve five to 10 years beyond
cies; they 1 still get thei

nsmn,

s are staggenng PERS benefits — absent :

further changes — will sap current and future
public investments. One of the larger

strnents we need to make isin public

1. But PERS costs are seriously hamper-
blhty to make that critical mvestment

- 'The recently enacted anemic PERS changes -
don't evenreforin the unconscionable spiking:

problems, the money match problems or the

Instead the state supposedly ]ust reformed”‘;
PERS by, in part, defemng $350 million inpub-

lic employer rate increases to the future. What -

ourelected leaders have done, sofar, is similar

- to a family paying its current bills by convert-

ingits fixed-rate mortgage into an interest-only

‘loan and borrowing from an existing IRA. This
is Band-Aid financial planning at its worst. This
 “solution” will only compound our state’s long-

term financial problems.
This is not leadership. Instead, all this does'
is stoke the public perception that government

doesn't budget wisely and is an irresponsible
~ steward of taxpayer money.

I— and others like me — should be a prime
source of additional tax revenue. But public
employees making, or soon to make, more
money in retirement than they made while

working should give up more of their overly

generous PERS benefits. -
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